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Our Mission

Construction Youth Trust’s mission is to inspire and enable young people to

overcome barriers and achieve their full career potential. We do this by

connecting young people with employers and opportunities in the construction

and built environment sector. Social mobility is at the heart of our work, and we

prioritise working with young people from low-income backgrounds,

underrepresented groups and/or those who are facing significant barriers to

employment.
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Investing in Communities

Our place-based approach allows us to maximise our impact as a charity by focusing our work in

concentrated ‘hubs’. Our hubs are geographical areas where there is a clear community need, such

opportunities.

as youth unemployment or a concentration of low-income households. Crucially, our hubs all

have a significant pipeline of opportunities generated by the construction and built environment

sector for young people to access work experience, training, as well as job and apprenticeship

This approach means we are able to develop local knowledge and expertise and invest in

long-term relationships with schools and colleges, employers, housing associations, local

authorities and other key stakeholders within the community. Through the work of our

dedicated teams in each hub, we are now a well-established partner organisation, allowing us to

bridge the gap between young people and employers, connecting them to opportunities in their

own neighbourhoods and helping young people to re-engage with their communities.

A Place-Based Approach

• Barking & Dagenham

• Hammersmith & Fulham

• Kensington & Chelsea

Our Hubs

We have 9 Kent:andestablished hubs across London

•

•

• Southwark

Lambeth

Lewisham
84%
school

of our partner
meal eligibility

schools have above
average free

•

•

Tower Hamlets

•

Westminster

North Kent



Discovering Future Careers
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Experiencing the World of Work

people to ‘see’ themselves succeeding in the world of work.

Research tells us that young people who experience meaningful encounters with employers

have increased future earning potential and are less likely to be not in employment, education or

training (NEET). For this reason, we deliver a range of programmes that give young people

opportunities to meet relatable industry volunteers, immerse themselves in the world of work

and develop the skills sought by employers. Our experience tells us involving ‘relatable’ industry

role models (like a young apprentice from a similar background) is a powerful way of engaging

underrepresented young people. Low aspirations can be a challenge for young people from

less-advantaged backgrounds, so we provide opportunities, wherever possible, for young
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Pathways to Professional Careers
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To help more young people succeed as professionals, Construction Youth Trust has

developed our innovative Pathways to Professional Careers programme, targeting

young people aged 16-18 interested in exploring higher-level apprenticeships. Each

young person is supported on a 1-2-1 basis by a dedicated coach. Through

recruitment processes.

employer-led workshops, practice interviews and mock assessment centres, we help

young people develop the employability skills employers are seeking so they feel

prepared and confident when faced with what can be rigorous apprenticeship
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Building Opportunities
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Our work with referral partners, including youth offending teams, youth clubs and

recently Cookham Wood Young Offenders Institution in Kent, engages young

people who face the greatest barriers to achieving their potential. We also work with

schools and colleges to identify young people most likely to fall out of education

without securing their next step; working together to help them stay on track and

make a positive transition into meaningful employment, education or training.
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Case Study

Billy’s story is a fantastic example of how work experience can provide young people

Youth Trust through his school, and we helped to facilitate a 1-week work experience

placement for him in quantity surveying. Billy impressed his host employer so much that

they invited him back for a 2-week paid placement. He had the chance to see iconic

London sites being developed, including Fulham Football Club.
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Looking Forward
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